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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SBVR DEGREE COLLEGE

Name of the head of the Institution

Dr K Venkata Subba Reddy

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08569284063
Mobile no. 7569034175

Registered Email

sbvrdc. naac@nuai | . com

Alternate Email

princi pal . sbvrdc@bvr.in

Address Mydukur Road
City/Town Badvel

State/UT Andhra Pradesh
Pincode 516227

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr M Dor aswany Nai k

Phone no/Alternate Phone no.

08569284063

Mobile no.

9182788630

Registered Email

sbvrdc. naac@nuai | . com

Alternate Email

princi pal . sbvrdc@bvr.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sbvrdc.ac.in/userfiles/2017-

189%R20AQAR(6) . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sbvrdc. ac.in/ page. php?t ype=acad

em cs& d=cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.56 2015 14- Sep- 2015 | 13- Sep-2020
6. Date of Establishment of IQAC 30-Jun- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa



https://sbvrdc.ac.in/userfiles/2017-18%20AQAR(6).pdf
https://sbvrdc.ac.in/userfiles/2017-18%20AQAR(6).pdf
https://sbvrdc.ac.in/page.php?type=academics&id=calendar
https://sbvrdc.ac.in/page.php?type=academics&id=calendar

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Encouraging the Teachers to use ICT in Teaching 2. Preparation and eval uation
of Feedback from stakehol ders 3. Conducting Student Satisfaction Survey 4.

Conducti ng renedi al classes for

sl ow | ear ners

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Curriculum Revi ew and Enhancenent

Conducted Certificate Prograns

Facul ty Devel opnent Prograns

Conduct ed Faculty Devel opnent Prograns

Conmuni ty Engagenent and Qutreach

Conmmmuni ty engagenent
conduct ed

programs were

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImE4d2pIM0k4c3BHOUUrNnpIZDlGMEE9PSIsInZhbHVlIjoiNW9jMEM1TjhRYWNzTERRSWZOcDZzcGI2WUkwSnhvdzF2NFQya0toMmROL0V1bEF5a3NQbGkyNDFOeHpkZW1aL0MxajRwVVV1TzN5Z1ZRclpITFUrZUMrNndwN3NNam96bVJ0dENuN0pta1E9IiwibWFjIjoiNmQwYTM0ODM1OTAwNDQzMzU5ZmY3OTUzZTIwYjNkOTMzMWJmZmU3MWVkZTg0MzkzZjBhMDExNzVkMzZjM2EyZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZNNDVWWjJyZ3VpV0tJTTcwQ2NBNGc9PSIsInZhbHVlIjoiQXpidUlRQmVkZnhFNGJzQnBJaFhmaXgrNGh4bzVzME53d1dtS2xtb3FBbGYvSGxzL0RPeldHd3kyTTB2enNFSlZyeksrNXdxUXFoRnBJN2RxMFlLeEE9PSIsIm1hYyI6IjU3NzcyMTRhYjU4ZGIxODFhYjNjMWEyNzY3NTE0MGRiMWUxM2Y0NGIwM2Q4YzA1Njg3MDRjMThjZmExM2NjOTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFOdm5YenVFRjVHSGRRd3hmWGlLSkE9PSIsInZhbHVlIjoiY2lrdXh5OTkrNEc3dGRGVEczRUsvbURlMFdoamxYZzlkYkgwN3VVc1NMcWphYkFJSWhGL2J5RVptQ3A4eHc5TnFxM0F4Y0Z1VkdyZkFMT2lEWEQ3TVE9PSIsIm1hYyI6IjBmNmZkODk0NGUwMGFhYWEzMGQ1M2M1NDI5NDgzYjVjZjU4ZGM0N2EzOGQyZWMyMGJkOTY2MDUxNjk5MTBkMTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBvblM1NW5LRlRRdUlOS0JwVzVpUmc9PSIsInZhbHVlIjoiUThKODg4cVFaU1YvVFo4aGlSbUFIbC95dzQ1MzR1TGdnaFgrSVpnOGNXekZRYXhScUp3ZHE4b1dpRm96MGNFY1pNM1V0cHZMMWRpL1oybWtuWHlBV1E9PSIsIm1hYyI6ImNkMTgwNWE0NDlkZmVjNTdjMGFmYmZiYmE1MmNjZDU0YjlmMDY5MzlmMmI2MDVlNTAwNzk5MzY2YzliYTdhNTQiLCJ0YWciOiIifQ==

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Acadenmi ¢ Staff Council 01- Aug- 2023
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 05- Feb- 2019
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The primary reason for the success of any higher educational institution rests
with the quality of its academ c standards, which ultimtely depend on the
ri chness and relevance of its curriculumas well as its delivery to the benefit
of its students. Having said that, SBVR Degree College has hardly any role in
designing its curriculum since it is an affiliating institution of Yogi Vemana
Uni versity, Kadapa which prescribes the syllabus for all the courses to all its
colleges within in its jurisdiction. However, the faculty nenbers scrupul ously
follow the syllabus and offer their suggestions for any inprovenment in their
board of studies neetings. The coll ege offers conventional, restructured and
sel f-funding courses to cater to the diverse needs of its students. W prepare
the institutional annual academ c plan |largely based on the University academ c
cal endar and achi eves its academ c objectives in the senester nethod. Every
faculty menber prepares their own curricular plan of their subjects well before
t he begi nning of the academi c year and subsequently noting the day wi se
acadenmic activities in their academ c diaries besides preparing teaching notes;
all of which help in fulfilling the acadeni c goals of coverage of syll abus
conduct of class room sem nars, renedial classes, career guidance classes, md
internal exams, certificate progranmes to the students, faculty devel opnent
programes to the staff, all being open to the nonth wi se and senester w se
scrutiny by the principal through a feedback commttee, consisting vice
princi pal and | QAC coordi nator. The use of teaching aids |ike Conputers, LED
Projectors through 20 Mops Wfi networking is optimum enough to the extent of
their necessity and to the needs of the students. Majority departnment use PPT
net hods apart fromthe conventional mnethods of teaching by using witing
boards, |abs, charts and previous question papers. Faculty not only prepares
the notes for class roomteaching but also supplies post teaching naterials to




the students for their exam nations. The college strictly follows the
instructions of the university in matters of conducting internal exam nations
and eval uating the answer scripts and bears the perfect accountability both to
the university and the Conm ssionerate of collegiate education by adhering to
their time lines in making adm ssions, posting the md internal marks online
every year. Further a review neeting of all the departnments is regularly
conducted at the end of every senester to ascertain the feedback of the faculty
fromthe students and di scuss the nethods to be adopted for the inprovenent in
t heir pedagogy. Every year various staff conmttees are forned to nonitor the
curricular, co-curricular and extracurricular activities to maintain the
holistic anmbiance in the college canpus. The newy adnitted students are
provided with a small booklet titled as “College Profile and Prospectus”
containing the list of teaching and nonteaching staff, the list of nmentor-
ment ee groups, various staff commttees, service departnents, md internal and
senmest er exam nations schedul es and institutional annual academ c cal endar etc.
By and large, the institution has nmade a mark of its own in terns of a steep
i ncrease in adm ssions, students pronotion and progression
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | 45 Ni | Yes
Certificate
Course on
Effective
Witing and
Speaki ng
Skills
Expl ori ng Ni | Ni | 45 Ni | Yes
I ndias Rich
Hi story
I ndi an Ni | Ni | 45 Ni | Yes
Economi ¢
Pol i cy
Anal ysi s
Political Ni | Ni | 45 Ni | Yes
Conmmuni cati o
n and Media
Rel ati ons
Mar ket i ng Ni | Ni | 45 EMPLOYABI L Ni |
Strategy and I TY
Anal ytics
Pl ant Ni | Ni | 45 EMPLOYABI L Ni |
Sci ence and I TY
Bot ani cal
St udi es
Avi an Ni | Ni | 45 EMPLOYABI L Ni |
Sci ence and I TY
Orni t hol ogy
Cheni cal Ni | Ni | 45 EMPLOYABI L Ni |
Saf ety: I TY
Handl i ng and
St or age




Evol vi ng Ni |
Physi cs:
Certificate
Course for
the 21st
Century

Anci ent Ni |
| ndi an
Vat hemat i cal
Techni ques

El evat e Ni |

Your Codi ng

Skills:
Certificate

Course in

Conput er
Sci ence and
Applications

Language Ni |
Bri dge
Bui | der: Tel
ugu- Engl i sh
Transl ation
Certificate

Ni | 45
Ni | 45
Ni | 45
Ni | 45

EMPLOYABI L Ni |
I TY
Ni | Ski ||

Devel opnent

EMPLOYABI L Ni |
I TY

EMPLOYABI L Ni |
I TY

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Hi story Econom cs 01/ 06/ 2015
Publ i c Administration
BA Hi story Econom cs 01/ 06/ 2015
Political Science
BA Hi story Econom cs 01/ 06/ 2015
Speci al Tel ugu
BA Hi story Econom cs 01/ 06/ 2015
Phi | osophy
BCom Gener al 01/ 06/ 2015
BCom Conput er Applications 01/ 06/ 2015
BSc Bot any Zool ogy 01/ 06/ 2015
Chemi stry
BSc Mat hemat i cs Physi cs 01/ 06/ 2015
Chem stry
BSc Mat hemat i cs Physi cs 01/ 06/ 2015
Conput er Sci ence




BSc Mat hematics Statics 01/ 06/ 2015
Conput er Sci ence

BSc Zool ogy Chem stry 01/ 06/ 2015
Conmput er Applications

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 1048 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc BzC 82

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The 1 QAC of the coll ege prepares Feedback forns for the stakehol ders. This

i ncludes faculty feedback, alummi feedback, student feedback on infrastructure
and facilities of the college, parents’ feedback, enployer feedback, and
feedback from enpl oyees. The |1 QAC of the college analysis the feedback and the
outcone is shared with rel evant persons. 1. Faculty feedback is collected from
the students for the respective course is taken on various teaching/!| earning
aspects and it is analysed by the Feedback Committee and submts to the | QAC
along with principal | QAC suggests corrective nmeasures if any, and the sane is
informed to the respective faculties for further inmprovenents. 2. A umi
feedback is collected fromthe Alumi on curriculum and it is analysed in | QAC
and the results are shared with the university for nodifications in the
curriculum 3. Student feedback on infrastructure and facilities in the college
is obtained fromthe students and the sane is anal ysed by the Feedback
commttee and subnmits the sane to | QAC, The | QAC of the college shares the

out comre of the feedback with the managenent for further action. 4. Feedback
fromthe parents are taken by interacting with them during Parent Teacher Meet
and the outcone of the feedback is shared with staff and nanagenent of the
college for further action. 5. The Feedback committee collects feedback from
enpl oyers on curriculumand the outconme is shared with the faculty and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFjamdSbFBBS1hXc2pySkNhUVJlYkE9PSIsInZhbHVlIjoieFIrbVlVbHdLZzZHYkMxR0VGZlM1ZDVTVmEzMVcvN2oxejBraDcxelkwVHkvNzVJbFlKRXFVaXJmQUJ3VE1DTFZzWXVMRVdsZzREUXFTZWNTbDQzSzdudDRGZ1VoeWNyeHdDREJIaEI2Tlk9IiwibWFjIjoiZGMyOTNkYTA1ZTI5NGFhMzM1ZmFkOTkxOGQyMTg4OWRkMGEyNzRjZmUyODk3ZWU3MTEyYTExNTJjNDU2MzkxMCIsInRhZyI6IiJ9

uni versity for further course of action. 6. Feedback from enpl oyees of the
institution is also taken on curriculum infrastructure facilities and other
facilities provided by the institution. The Feedback is anal ysed and shared
wi th university, managenent for further action.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Pub Admi n 60 31 31

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1115 0 40 0 40

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
40 40 4 4 4 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

SBVR Degree College, follows active mentoring system. For every program there will be a mentor coordinator
and under which every class in the college is allotted with a mentor, who is in-charge of the class. The Mentor of
class are provided access to the profile and contact details of mentees. Generally, the Mentors provide
encouragement, motivation, and counselling support to their mentees and whenever student requires additional
help and which is beyond the abilities of the Mentor, the issue is brought to the notice of the coordinator and
principal and they council the mentee and suggests solution to the grievance. College has created WhatsApp
groups with mentors, mentees for effective communication among them. Mentors help greatly in identifying
diversity in terms of learning challenges of the mentee by observing their attendance, mid marks, external
examination marks and involvement in other activities such as sports, NSS, cultural etc.,. Mentors provide first
hand support to the students with difficulties and gives relevant inputs to subject teachers to help the subject
teachers be more effective in handling these students. Regularly the mentors are in contact with parents and the
class Mentor’s contact details are shared with the parents. The Mentors also provide additional support in terms
of providing career guidance by regularly sharing notifications regarding jobs in telegram groups. Mentors also
encourage students to collaborate with them in projects, in academic writing, especially when students share
their academic interests. The Mentor - Mentee program at SBVR Degree College is where many teacher-student
bonds for a lifetime gets developed. These mentors plays critical role in caring adult and offer themselves as role
models. Especially in the context of students who come from rural background and first-generation graduates,
the Significance role played by these teachers is invaluable.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVSd0xtcStZZHhSZnBGbjI0QWQ2TVE9PSIsInZhbHVlIjoia0poRUtyS3YxTHFXR3FtbUdxUGU3QUR5VVN1M1RqOENkNnNwRkd6eU9kNEZEQUJTMEtEdUhNWVNENldaL2FFdWhoNVF2aXlrVFhOZmxTWHFZNkVvUEE9PSIsIm1hYyI6ImZhZGNjNmVlYmI3YTk0ZTc0ZmMzODA3MmQxYmU0M2FkMzNkMmFhZmI5NDU3Y2UxZDNmYTY1ZjAzY2Q2Yjg3MzciLCJ0YWciOiIifQ==

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1115

40

1:28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

40

40

0

0

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The fulfilnment of institutional objectives and the evaluation of the acadenmnic
standards of its students are generally neasured in ternms of success rate in
the final exam nations. Hence, the institution believes that continuous
internal evaluation systemis the Proverbial compass by which the faculty can
fine tune the teaching learning process fromtine to tinme. Wile strictly
adhering to the instructions of the affiliating university in conducting the
continuous internal evaluation, the college ensures transparency and

accountability to all its stake holders, especially students and parents. The
col | ege has adopted choi ce-based credit system (CBCS) for all the courses in
all its programmes and the evaluation is conducted at two levels. i.e Internal

eval uation IE (25) and External evaluation EE (75). The IE is done at the
institutional |evel by conducting four nmd internal exam nations, two each
bef ore each of the two senesters every year. The schedule of mid IE is
circulated to the students well in advance and di splaying on the college notice
board and website. The staff prepare question papers for 25 narks on the node
of university pattern and they are collected by the in-charge of IE and kept in
his safe custody till the day of exam As soon as the exam nations are over
the answer scripts are handed over to the subject-concerned |ecturers giving 15
days’ tineline for conpleting the evaluation. The eval uated answer sheets are
given to the students for verification and on their satisfactory conpliance. In
addition to the IE the students are al so given assignnents to be submtted to
the staff concerned with in a stipulated tinme. The evaluation and the
assessnent of the acadenic standards of the students is done based on cl assroom
semnars and their participation in various cocurricular activities. Al this




is to build the character and devel op positive attitude in students towards the

coll ege and their

career.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

al |

dat es of

princi pal

institutional annual
the university academ c cal endar.
exam nations wel |
the in-charges of the departnments are instructed to conplete md senmester

exam nations as per the academ c cal endar.

of internal

i nt ernal
answer scripts and the uploading of the internal
university is in tune with the directions of the university. At the begi nning
the institution provides a booklet containing the

i nt er nal
t he conveni ence of the students.

of every academ c year,
i nformation regardi ng the schedul e of working days of the college,
exam nations along with the dates of semester
circulars are rel eased by the
to suppl enment the schedule plan of action and intimate the changes in

the plan if necessary. Al such circulars are displayed in the notice boards in

i n advance.

Peri odi cal

eval uati on.
of the college prepares an
| argely based on the schedul es given in
The students are inforned of the tinme-table

SBVR Degree college strictly follows the acadenic cal endar designed by its
affiliating university in the conduct of continuous internal
t he begi nning of every senester the staff council
academ c cal endar

Bef or e

The in-charge of the exam nations and

the col | ege canpus.

The eval uation of the
mar ks on the website of the

tentative

exan nati ons at

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sbvrdc.ac.in/

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme
Specialization

Number of
students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://sbvrdc.ac.in/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://sbvrdc.ac.in/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjViVEtaVHpGazdNVFNycU9PSU9nanc9PSIsInZhbHVlIjoiMSs0R1FVV0Y2aWx2ZmdNS3JTVWYvZW1OMVFBVm5iRjZtRXdkVUxpNVVEeEFsM0h4a2grN0VBSjN3OHk4S0kwaWdlT3M1VCtPVE56RUhSUDdkT2xJWjNwQlhlb2U2b0FaTEZwMVBSLzlOYU09IiwibWFjIjoiNTRlYjkyMjE0NzZkZTQxNmJmMjk2MWRkNTQ1NjE4MGRhNzk1ZjE5YTQyMTdiYTdkMzkyNjkxNDcwNzc5NzgwOSIsInRhZyI6IiJ9
https://sbvrdc.ac.in/

Title of workshop/seminar Name of the Dept. Date
| PR | QAC 16/ 08/ 2018
Ent er prenurership Conmer ce 10/ 12/ 2018
Sem nar on Research Conput er Sci ence 05/ 09/ 2018
Met hodol ogy
Resune Bui |l di ng Conput er Sci ence 24/ 01/ 2019
Recent Trends in Conputer Conput er Sci ence 23/ 10/ 2018
Sci ence

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 3 2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Col | ege 3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!




No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Guest Lecturers 10 Managenent 1
Teacher Exchange 5 Managenent 1
St udent Exchange 50 Managenent 1

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlPZDdHNHBtSUNnOTMweWdBbmZLMlE9PSIsInZhbHVlIjoiZzIxSmtpQkR2K1ZCdHY2QXpyNlNJTXlmSGZZRGtaQitlRDVMT1dKUXc2WXhBcGliV0poWXNnb0Eyc0ZaV1NBTElpWGhLdForYTZjQitHUUhkVzlCWnc9PSIsIm1hYyI6IjdhZTE3MjRmMDU3YTkxMzdkZDZmNjFiNWZlODMzNjBlOTgzMmE5NmQ1NTBkNjI2ZDgwYWJkNTRiNGU3ZDRmZGIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InM2MlV3Y2xkakFBLytIaXRweDdMQWc9PSIsInZhbHVlIjoiUlRsU0V6LzFsL1dmQVJqRnNQMDRhb2hGOVhIY3NONkozYkdwSXpGVkZPY2phZ0pSNVdrbG9yOXMyKzB2QmhSOGhWcWdNM3cxenYxb0ZROUR4c0xEMTdBUVJvYXA3ZWdmVFRyT2VWYXNhNzlPenpFYkU3OVlNbFZUanRtT2ZDemkiLCJtYWMiOiJlNWY1NDNjY2QwMjJhOTg4ZWFjZDYyYjI0OTFhZjFkNGQyNzJkOTk4NzA0ZWE5M2VjMTc2YjgyMGQ5NzFjZmVmIiwidGFnIjoiIn0=

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

45 41.5

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
I NFI Bl NET Partially Nl 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Nill 50200 2532333 400 158700 50600 2691033

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure




4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 150 100 100 1 1 8 10 100 0
g
Added 3 0 0 0 0 0 0 0 0
Tot al 153 100 100 1 1 8 10 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

13 10.5 5 8

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The SBVR Degree Coll ege has wel |
mai ntai ning and utilizing physical,

establ i shed systens and procedures for
academ c and support facilities. There are
standard operating procedures for naintenance of infrastructural and support
facilities. Continuous nonitoring, up-keeping, optinmal utilization and
i mprovenment of both curricular and extra-curricular facilities, services and
equi prrent on the canpus is ensured by the administration. Physical Facilities
include infrastructure, buildings, furniture, fixtures and fittings. They are
bei ng mai ntai ned by a conm ttee headed by The Princi pal as Chairman. Budget is
all ocated periodically to ensure proper maintenance and utilization of the
Physical facilities. Adequate staff are appointed to keep coll ege
infrastructure, C assroonms, Laboratories, neat and clean, Further the
mai nt enance is attended to pronptly as and when the conplaint is raised and
brought to the notice of the Principal. The security of the canpus is taken
care of by a Security staff separately for day and night. Laboratories:
Laboratories are mmintained by | ab assistants. The stocks and records of al
| aboratories are maintained by Lab Assistants under the supervision of
departnent in charge. Departnment w se annual stock verification is done by
committees constituted for the purpose. Calibration and noderni zation of
equi prent and updating wherever required are attended to by the manufacturer or
aut hori zed service agency. Library: The College Central Library is nmanaged by a
Li brarian. The librarian ensures proper maintenance and utilization of Library
infrastructure. Library commttee attends to the issues of purchases and
upgradation of library facilities and nmakes necessary reconmendati ons. The
foll owi ng neasures are undertaken for the maintenance of furniture, equipnent,
computers and books in the College library : Regul ar nmaintenance of reading




room reference section and equi pment. Updated Stock entries and physica
verification. Updating internet connectivity. Physical Education: Physica
Director ensures maintenance and utilization of Sports and ganes equi pnent,
Gymasi uns. They are constantly serviced for snooth running by PD. Provision is
made for periodic purchase of new equi prent as per necessity. Garden
Mai nt enance and ensuring the Green anbi ence of the college is done by the
Department of Botany. The College has a team of efficient and experienced staff
in maintaining the lawns and flora of the College. Planting of seasonal trees
is carried in the college regularly. Lawn is maintained on regul ar basis.
Conputers and IT facilities The Staff of Departnent of Conputer Science
mai ntain conputer labs in college. The necessary upgradation of software and
har dwar e needs are brought to the notice of the Principal and necessary actions
are taken. There is a website coordinator to manage and | ook into information
shari ng and upl oadi ng on col |l ege website.

https://sbvrdc.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal State Wl fare 948 5050340

b) I nternati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill Nill 157 Engl i sh
Devel opnent Depart ment
Rem di al Coachi ng Nill 357 Al'l Teaching
Departnents
Yoga Nill 428 Physi cal
Educat i on
Wor kshop on Nill 261 I QAC
Resune Bui | di ng
Coaching for Nill 249 Col | ege
Gover nment Exans
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling



https://sbvrdc.ac.in/

activities
2018 Coachi ng 225 225 0 0
for Bank
Exam nati ons
2019 Car eer 432 432 0 0
Counci li ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 Nl 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 30 Bcom Commer ce YVU VBA

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Sports and Ganes

Col | ege Level

320

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!




No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

As per the Govt. of A P. rules in vogue, all elected student councils were
banned since 1988. However, to encourage the participative role of students in
the administration and to inculcate the spirit of denbcracy and | eadership
anong the students, the college has adopted the system of permtting one
Student from each class called ‘C ass Representatives’ (CRs) to performthe
duties of the Student Council. Usually, Teachers propose the active and
nmeritorious students of the class and they are nom nated as CRs unani nously by
the students. Thus, under the supervision of teachers and the Principal, the
students acquire adm nistrative skills, civic responsibility, |eadership,
probl em sol vi ng, and team work. Even during the deliberations of the various
coll ege conmttees, the views of the students are represented by CRs and their
opinion is also taken into consideration while chal king out programes. The
functions of the Students Activities group include: 1. WiatsApp groups are
created for every class for effective comunication and interaction anong
students groups. 2. The student participation in the council and various
academ c and adm nistrative bodies and conmittees hel p them gain experience of
conducti ng neetings, making decisions and managi ng an event/organi zation. 3. As
CRs, students play a vital role in the planning of College events such as
rallies, awareness canpai gns, conducting Fresher’s Day, |ndependence Day and
Teachers Day etc. 4. They receive guests, anchor prograns, and organi ze the
whol e event on their own. 5. They al so assist administration in organizing
various prograns such as Bl ood Donations Canps, 6. Canpus Recruitment Drives or
Fund Rai sing. As nenbers of various conmmittees, the CRs reflect the opinions of
t he students

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes the college registered alumi association and it is active the
contributions of the association is naintained in separate account and the
institution is trying to connect the | arge nunber of al ummus.

5.4.2 — No. of enrolled Alumni:

128

5.4.3 — Alumni contribution during the year (in Rupees) :

30000

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

SBVR Degree College reflects in a two denocratic spirit a practice of
decentralization and participative managenent by involving its staff in
adm ni stration. College admnistration is so conveniently structured as to
del egate authority and operational freedomto various functionaries in
academ c, adm nistrative and financial matters. Decentralization |eads to




participative managenent and successful execution of tasks by sharing the
responsibilities as per abilities and ultimately reduces the burden of work on
i ndi vi dual s. Governing Body is the highest authority foll owed by the hierarchy
of Staff council, Academ c cell, | QAC and Finance comrittee. Governing body
takes all major policy decisions and review their execution. Staff council and
| QAC headed by the Principal take decisions on day-to-day issues and procedures
to be followed at college level within the framework of UGC and the University
gui del i nes, on approval by Governing body and inplenent through Coll ege |evel
and Departnent |evel conmmittees. There are nore than 30 coll ege | evel
committees with well-defined responsibilities. Some of the inportant commttees
are - Academ ¢ and adni ssions comittee, Exami nation committee, Coll ege
Devel opnent conmmttee, | QAC, Purchasing conmttee, Sports and Ganes conmittee
Cultural activities commttee, Wmen enpowernent Cell , Skill devel opnent
comrittee, Tinme table conmittee, Discipline conmttee, Anti ragging conmittee,
Poor Students welfare comm ttee, Attendance Conmttee, Mnority students
wel fare committee and Grievance redressel comrittee etc . College conmittees
and Departnental |evel conmittees have functional autonomy and they exercise
i npl enent ati onal aspect of tasks assigned to them and report to the Principal
Tenporary comritees are also fornmed to execute specific tasks. The necessary
records are muaintained by the conmittees concerned. |ndividual departnents
conduct departnental neetings periodically and departnental proceedings are
docunented. The coll ege ensures participation of faculty at all strategic as
wel |l as functional levels in the process of governance. This participative
managenent i n day-to-day administration infuses efficiency, transparency,
accountability and it inculcates a sense of responsibility and pride in the
staff and students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent 1. SBVR Degree Coll ege has hardly any
role in designing its curriculum since
it is an affiliating institution. The
affiliating university prescribes the
syl labus for all the courses to all its
colleges within in its jurisdiction.
However, the faculty nenbers
scrupul ously foll ow the syllabus and
of fer their suggestions for any
i nprovenent in their board of studies
neetings. 2. However, the faculty
menbers scrupul ously follow the
syl I abus and offer their suggestions
for any inprovenent in their board of
studi es neetings. 3.The Coll ege prepare
the institutional annual academ c plan
| argely based on the University
academ c cal endar and achieves its
academi c objectives in the senester
net hod. 4. The use of teaching aids |ike
Computers, LED Projectors through 20
Mops WTfi networking is optinum enough
to the extent of their necessity and to
t he needs of the students. 5. Majority




departnent use PPT nethods apart from

the conventional nethods of teaching by

using witing boards, |abs, charts and
previ ous question papers.

Teachi ng and Learni ng

1. SBVR Degree Coll ege endeavours to
make teaching |l earning a bilatera
process, involving the students as
active players and the faculty being
the facilitators. Students are
encouraged to participate in various
academ c and cocurricul ar platfornmns.
They are exposed to experienti al
| earning by involving themin
activities to learn fromthe
situations. Equal enphasis is laid on
participative | earning by engaging the
students in group discussions, class
room seni nars, self-presentation, nock
interviews etc. Students enjoy academ c
freedom and devel op creativity,
critical thinking, decision making
ability and reasoni ng power by
foll owi ng the probl em based | earning
2. The coll ege raises to keep peace
with the contenporary devel opnents in
teaching learning and the staff and the
students use conputers, |aptops, tabs,
LED projectors, smart boards, audio
visual aids both in the class roons and
| aboratories through 20 Mops internet
connectivity with W-Fi network
facility. The staff are encouraged to
keep thensel ves abreast of the |atest
changes in Hi gher Education by
attendi ng National and |nternational
sem nars, workshops with necessary
financial support fromthe nmanagenent.
The college library with | NFLI BNET
facility throws |l ot of opportunities to
the staff and the students

Exam nati on and Eval uati on

1. Faculty not only prepares the
notes for class roomteaching but also
suppl i es post teaching materials to the
students for their exam nations. 2. The

institution believes in continuous
i nternal eval uation. Transparency and
secrecy of evaluation is strictly
ensured with the effective nechani sm
for redressal of grievances in the
internal assessnent. 3. Gievances
related to the external exam nations
are resolved by the University with an
application of the student forwarded by
the Principal

Research and Devel opnent

1. The faculty, who have registered
for research progranmes are given paid
| eave to carry out their research work.




2. Two staff nenbers have successfully
conpleted their research work and were
awarded wi th Ph.D., Degrees.
3.Presently, faculty nenbers are
pursui ng research for the award of
Ph. D., Degrees.

Li brary,
Infrastructure /

I CT and Physi cal
| nstrunent ati on

1. The college has suffcient fully
functional class roons with required
| aboratories with necessary
infrastructure |ike benches, black
boards, white boards, G een boards and
LCD projectors with Roller screens,
smart boards and tripod screen, all of
whi ch help the faculty to provide good
teaching |l earning environment. 2. The
bui | di ngs are spacious with aesthetic
| ook having good ventilation, aeration
and confortable seating arrangenents.
3. The digital class roons are provi ded
with Crystalline audi o visua
facilities. 4. The Coll ege is having
three conputer labs to cater the needs
of the institution. 5. The Wfi enabl ed
canmpus enabl es the students and staff
to access the e-resources easily. 6.
The college library is one of the best
of its kind with rich and vari ed books,
journal s and magazi nes. The Library is
the regi stered nenber of Inflibnet. 7.
There are Conputers in the library with
internet facility open for students and
the staff to browse and downl oad
requi red books and materials. The
institution is continuously trying to
upgrade the infrastructure to neet the
emerging trends in education. 8.
Physi cal director ensures naintenance
and utilization of sports and ganes
equi prent and Gym They are constantly
service for snooth running and the
provision is made for periodic purchase
of new equi pnent as per necessity.

Human Resour ce Managenent

1. At the end of every academ c year
t he managenent checks the vacanci es and
appoi nts staff. 2. Faculty nenbers are
encouraged to attend conferences,
sem nars and wor kshops. 3.

Admi nistrative staff are highly
notivated to attend sem nars/ workshops
to ensure holistic devel opnent of the
col l ege and staff body.

6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent Jnanabhoomi
Admi ni stration Jnanabhoomi




Fi nance and Accounts AP Treasuries

St udent Admi ssion and Support APSANMS

Exam nat i on Uni versity Portal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Digital Nill 30 Nill
Teachi ng 09/ 07/ 2018 |16/ 07/2018
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
40 40 15 15
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
2 2 1

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The strength of the institution |largely depends on its financial viability and
sustainability besides multiple academ ¢ and administrative factors. SBVR
Degree college is partly aided institution being managed by the aided staff,
who get their salaries with the grant in aid given by the Governnment of Andhra




Pradesh. But, the college has un-aided groups al so being run by the nmanagenent
recruited staff whose salaries are borne by the institution. However, the
col | ege has pool proof mechanismto audit its finances every year. Such regul ar
financial audit of the institution not only regulates and facilitates for its
devel opment but al so provides useful feedback to its managenent regarding the
financial policy of the institution. Since the institution is partly aided
utilizing the financial resources fromthe governnent and partly un-aided using
the financial resources of the institution, it ensures a transparent and
accountabl e financial adm nistration by way of instituting both the interna
and external audit system 1l1.Internal audit process is conducted regularly on
quarterly basis by the managenent through a committee constituted for this
purpose. 2.External auditing is done regularly by a certified chartered
accountant, who conducts audit of all the accounts of the institution and files
incone tax returns every year. 3.Auditor’s report on finances of the
institution is placed in the governing body of the coll ege managenent. All the
institutional expenditure audited by an accountant is routine and books of
accounts are prepared as per the norns of auditing and standard accounting
procedure. After the audit is done, the auditor ensures that all receipts and
paynments are duly authorized and they are sent to the managenent for review and
approval . The institution regularly nmonitors the incone and expenditures wthin
the given budget as per the standard procedure and gui delines.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes CCE Yes | QAC
Adm ni strative Yes CCE Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Regul ar Meetings with Parents

6.5.3 — Development programmes for support staff (at least three)

Fi nanci al Support for Attending Sem nars and Workshops

6.5.4 — Post Accreditation initiative(s) (mention at least three)

| QAC Internal Audit Study Hours

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

C)ISO certification No




d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Number of
participants

Duration To

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wonen Know 07/ 08/ 2018 07/ 08/ 2018 230 120

Ri ghts

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

540 KHW
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HVPE

01/ 06/ 2018

200

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Gandhi

Jayant hi

02/ 10/ 2018

02/ 10/ 2018

128

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

G

een Canpus



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRwSGFobU9nZlRjN2NFTEt6VHpKU1E9PSIsInZhbHVlIjoiU0hIZU9TRU9oSVkzREYxbUsxNXFTNjF5bGNCVjRTZWVHemVWVmd5ellGTzRXbFRjS2FSVmN4ZHkxYVNSMUJtTnFSdXZWY2ZOMll6eTdEdjBvUG43SDc4a3VFaEc1VkdpUjZTY21QM0xJNmFod1VJZ0x4YzBjVE5UWkxKTlhoRjIiLCJtYWMiOiJhYTBjYTMzOGIzYzBiNmRlNjRjNzgwYzg5N2ZhNjNhMjQ2MWVjNGE0OTYwMjNjMGU5YjdlNjc1NjgxYjE5Yjg3IiwidGFnIjoiIn0=

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRATI CE -1 ENERGY CONSERVATI ON (bj ectives ¢ Installing Solar Water Heaters
in the Wonen’s Hostel « Creating awareness of conservation of energy resources
e To make them aware of the risk of their exhaustion ¢ To explore ways and
neans of saving energy ¢ To pronpte the canpus environnment friendly Needs
Identified « Need for judicious use of water, power and fuel. ¢ Training in
econom ¢ use of energy resources ¢ Alternate source for conventional energy.
Process ¢ College is conducting guest lectures on energy conservation to create
awar eness anong students. ¢ Headl ess and | eaky taps are fixed to save water
wast age. ¢ Students fornmed into teanms to switch off unnecessary |ights and
fans. ¢ LED bul bs replaced with the conventional energy consuning bul bs. e
Waste water is channelized into college gardens. ¢ Every Saturday is observed
as a vehicle free day to conserve fuel. ¢ Rain water harvesting pits are dug to
save water and inprove ground water |evels. ¢ Solar panels are installed as
alternate source of energy Evidence of Success ¢ LED bulbs are installed with
conventional energy consum ng blubs « Al taps in the college are repaired,
wher ever necessary ¢ Installation of solar panels and the same is connected to
Gid e Percolation pits dug Resources « Wth coll ege funds LED bl ubs are
installed

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sbvrdc.ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SBVR Degree Coll ege, founded with a vision of excellence in education, has
consi stently denonstrated exceptional performance in the area of holistic
student devel opnent. This institutions distinctive priority and thrust on
nurturing well-rounded individuals sets it apart fromothers, and its track
record in this regard speaks volunes. One of the key el enents of SBVR Degree
CCol | egesvision is to provide an education that goes beyond acadeni cs and
equi ps students with life skills, ethical values, and a strong sense of socia
responsibility. To achieve this vision, the college has devel oped a
conmpr ehensi ve approach to holistic student devel opnent. First and forenost,
SBVR Degree Col |l ege places a strong enphasis on extracurricular activities. The
coll ege offers a wide range of clubs, societies, and sports teans that cater to
various interests and talents. Wether its participating in dram cl ubs,
joining the debate team or engaging in conmunity service projects, students at
SBVR have anpl e opportunities to explore their passions outside the classroom
This commitnment to extracurricular involvenent has resulted in nunmerous awards
and accol ades for the college in various intercollegiate conpetitions and
events. Furthernore, the coll eges conmitnent to character devel opnent and
ethical values is evident through its mandatory courses in ethics and nora
phi |l osophy. These courses hel p students navigate conplex ethical dilemmas and
instill a sense of integrity and responsibility. SBVR Degree Coll ege has
received recognition fromboth acadeni ¢ and ethical organizations for its
outstanding ethics curriculum In terns of social responsibility, SBVR Degree
Col l ege takes pride in its outreach prograns. The college partners with | oca
NGOs and community organi zations to provide students with opportunities for
real -world comunity engagenent. Wether its organizi ng bl ood donation drives,
environmental clean-up initiatives, or educational outreach to underprivileged
communi ties, SBVR students are actively involved in making a positive inpact on
society. This commtnent to social responsibility has earned the coll ege



https://sbvrdc.ac.in

accol ades and awards for its community service efforts. Another distinctive
aspect of SBVR Degree Colleges vision is its conmtnent to student well-being.
The col |l ege has a dedi cated counseling and support services teamthat provides
mental heal th and career counseling to students. This proactive approach to
student wel | -being has contributed to a positive and supportive canpus
environment, resulting in higher retention rates and overall student
satisfaction.

Provide the weblink of the institution

https://sbvrdc.ac.in/

8.Future Plans of Actions for Next Academic Year

SBVR Degree Col | ege has al ways been commi tted to continuous inprovenment and
innovation in its educational offerings and services. As we | ook ahead to the
next academi c year, our institution has outlined a conprehensive set of action
plans that align with our mssion to provide quality education and holistic
devel opnent. Here are sone of our key future plans: Enhanced Academ c Prograns:
SBVR Degree College will introduce new academ ¢ progranms and courses that are in
l[ine with energing industry trends and student demand. These prograns wll be
designed to equip students with the skills and know edge needed to excel in their
chosen fields. Digital Transformation: In response to the changi ng educationa
| andscape, we will invest in technology and digital infrastructure to facilitate
online learning and virtual classroons. This will ensure that our students have
access to high-quality education regardl ess of physical constraints. Faculty
Devel opnent: W recognize the pivotal role that faculty nenbers play in the
quality of education. To further enhance teaching and research capabilities, we
wi || organize regular faculty devel opnment prograns, workshops, and conferences.
This will encourage our educators to stay updated with the | atest pedagogi cal
met hods and research. Student Support Services: SBVR Degree College will expand
its student support services, including career counseling, nmental health
resources, and academ ¢ advising. W aimto provide a conprehensive support
systemthat fosters student success and well-being. Research and | nnovation: W
wi || encourage and fund research initiatives anong faculty and students. Qur goal
is to create a culture of innovation and inquiry within the college, resulting in
publications, patents, and projects that contribute to both acadenic and soci et al
advancenent. Diversity and Inclusion: SBVR Degree College is conmtted to
fostering a diverse and inclusive canpus environment. W will inplenent prograns
and initiatives to pronote diversity, equity, and inclusion, ensuring that al
students feel welcone and val ued. Conmunity Engagenent: W will continue and
expand our community engagenent efforts. This includes organizing nore outreach
progranms, community service activities, and partnerships with |ocal organizations

to address societal challenges and instill a sense of social responsibility in
our students. Environnmental Sustainability: As part of our commtnent to
environmental responsibility, SBVR Degree College will inplenment eco-friendly

practices on canmpus. W plan to reduce waste, conserve resources, and pronote
sustainability through awareness canpai gns and green initiatives. Collaborations:
To provide our students with a gl obal perspective, we will establish

col l aborations with universities and institutions. This will open up
opportunities for student exchanges, joint research projects, and cross-cultura

| earni ng experiences. Quality Assurance: Ensuring the highest standards of
education and governance remains a top priority. SBVR Degree College wll
continue to adhere to accreditation standards and quality assurance nmechani sns to
mai ntai n and enhance the quality of education we provide. Financial A d and

Schol arshi ps: We understand the financial challenges that sone students face. To
make education nore accessible, we will expand our schol arship prograns and
financial aid options to assist deserving students.



https://sbvrdc.ac.in/
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